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* Ethics are moral principles that govern a person’s behaviour or the
conducting of an activity

* Work ethics are a set of moral principles or values that an employee
abides by and uses in their job performance. It covers an employee's
behavior and attitude towards their job, career, and the workplace.

* Work ethic can either be strong (good) or weak (bad), depending on
an employee's motivation, personal beliefs, and the culture of the
entire organisation.
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TYPES OF WORK ETHICS
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* A lack of ambition
and professionalism
in the workplace is
exhibited by an
employee who has

e This is a way of
thinking that an

employee brings to
their work and
shows they are
very passionate
about what they
do.

Weak

a poor work ethic.




IF YOU WORK HARD ENOUGH AND ASSERT YOURSELF AND USE
YOUR MIND AND IMAGINATION, YOU CAN SHAPE THE WORLD TO

YOUR DESIRES.

- MALCOLM GLADWELL
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BENEFITS OF HAVING A STRONG WORK ETHIC IN AN

ORGANIZATION-

* A Balanced, Respectful Workplace and Culture

Oxr\ Employees with a strong work ethic respect their fellow employees, their higher-ups, and those that they come into contact
5,’ with. Not only does this present a polished image for your organization, it also creates an environment that other people

are happy to work in.

Higher Productivity

Employees with a strong ethic put their commitments to the company before other, frivolous activities. A high drive for work
ethic means that they take enough gratification in their job to complete every task, and correctly prioritize their work/life
balance.
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* A Wider Talent Pool

The employees that show the highest work ethic are also those that continue their dedication as they advance in their
careers. Better managers make for better employees underneath them.
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Reliability

You can expect
these individuals to
be on time for shifts
and meetings. They

meet their
deadlines and
offer quality work.
A reliable coworker

makes an excellent
teammate because
they contribute
fairly to projects.

Dedication

Part of a good
work ethic is
commitment and
dedication to the
job. They know how
to focus on tasks
without being
distracted. These
employees usually
work until they
finish their duties.

Discipline

Highly disciplined
employees show
determination and
commitment to the
job. They strive to
meet or exceed
expectations and
seek opportunities
to learn new skills
and improve their
performance.

Productivity

A strong work ethic
translates to
outstanding
productivity.

Productive
employees often
have a higher
output than their
counterparts. They
complete projects
early and do more
than the minimum
requirements.

Cooperation

A good work ethic
is something that
employees often
spread to those
around them by

cooperating
willingly on
projects. They show
good teamwork
and readily assist
others when
needed.




BAD WORK ETHICS YOU SHOULD AVOID

Procrastination Passiveness Untimeliness

Unprofessional

Toxicity Irresponsibility Behaviour

Negativity Inefficiency




WORK ETHIC CAN BE NURTURED, ALTHOUGH IT’S OFTEN A
PART OF AN INDIVIDUAL’S CHARACTER AND OVERALL
OUTLOOK ON LIFE




HOW TO IMPROVE WORK ETHIC SKILLS-

Act as an Ambassador of the Company.

. Prioritise your professional responsibilities.

. Seek Professional development.

. Always review your work.

. Show respect to others.
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* https://blog.vantagecircle.com/work-ethics/

* https://www.indeed.com/career-advice/career-development/work-ethic-skills

e https://www.valamis.com/hub/work-ethic



https://blog.vantagecircle.com/work-ethics/
https://www.indeed.com/career-advice/career-development/work-ethic-skills
https://www.valamis.com/hub/work-ethic
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THANK YOU

FOR LISTENING




